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longitudinal designs. This model allows for the disentangling of effects of historical change by comparing subjects of the same age born in different years; effects due to age, by comparing subjects of different ages; and effects due to development, by comparing the behavior or views of subjects at two points in time.
(3)    Small-scale, qualitative studies of the complex family conditions that influence children's perceptions are needed to supplement more rigorous large-sample data. Such accounts would offer valuable information about the interactive processes of daily life that shape how children view the world.
(4)    In future research, the independent variable of employment status must not be defined as simple participation or nonparticipation in the labor force. Rather, the operational definition of work status must include subjective factors, such as reasons for and satisfaction with working, as well as a better differentiation of objective factors like type of job, work scheduling, and benefits. The Kohn research on work-family interaction is an excellent model, given the specification of job characteristics, the selection of relevant socializaton variables, and the theoretical and statistical treatment of reciprocal influences and causal relations between work and family life. This research model clearly should be extended to include direct observation of children's behavior and perceptions of the world.
(5)    Family status and composition should be defined and reported in all future research, so that findings about the effects of parental labor force participation are easier to interpret. For example, specification of family status would disentangle the effects of maternal work on children in father-present as compared to father-absent families. In addition, it would help chart how the prevalence of alternative family types, such as single-parent and multigenerational families, interacts with changing patterns in the world of work.
(6)    In studying the effects of work and family responsibilities, researchers must attend to each family member's contributions, including those of fathers and children. This approach could address questions such as
(a)  how diversified experiences with working adults affect children's views of work;
(b)  how parental selection of shift work to better accommodate child-care responsibilities affects sex-role attitudes;
(c)  how each member's participation in family and work life changes when the family is under economic stress.
(7)    As mentioned throughout our literature review, research designs.g., job versus career, kind of work, level of autonomy or variety, prestige, location inside or outside the home, work schedule, emnlover adaptations to familv status): aspects of the mother's em-s. Future investigators may need to consider utilizing different instruments to measure the same phenom-ledge of the world ofmother works, along A. H. Amsden, ed., Th<
